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SHARPLINE MISSION

To be the leader in the field of designing / developing / marketing and manufacturing graphic image
products. Through team cooperation and superior service, build a safe, secure, and profitable business
for the benefit of all employees and customers.

SHARPLINE QUALITY STATEMENT

! Sharpline is committed to continuous quality improvement of product and process through the review of
w Sharpline goals, preventative actions and corrective actions. Management shall ensure that the
\\M importance of meeting customer, as well as regulatory and legal requirements, is effectively communicated
to the organization.

Sharpline Employee Named Gore Scholar

Wichita State University has selected the 2023 recipients of the Harry Gore Memorial Scholarships. Each student
receives a $64,000 scholarship to attend WSU in August 2023. Lesly Hernandez, who works part time at
Sharpline’s Wichita facility (Inventory), is one of three 2023 Gore Scholars.

Lesly competed in the Distinguished Scholarship Invitational (DSI) last
November, with 480 other students also competing. To be invited to compete in
the invitational, students had to have a 27 or higher ACT score, or a 3.5 or
higher GPA, or rank in the top 10% of their class. Once invited, students
completed an application including essays, and competed in an on-campus
leadership competition. Fourteen finalists came back to campus Jan. 19 for
final interviews.

As with other Gore Scholars, Lesly is involved in her school and community,
and plan to do the same at Wichita State University.

Lesly Hernandez will major in political science. At Maize High, Lesly is
co-president of the Multicultural Club, senior class president and secretary of
the National Honor Society. She holds first chair alpha violin in the Maize
High School orchestra.

“When Lesly was in 5th or 6th grade, | noticed her emotional maturity and ability to not only be a teammate and
friend, but also to bring out the best in others,” said Kristy Smith, Hernandez’s orchestra director. “Lesly is resilient
and forward-thinking. She works hard, treats others with respect and kindness, and lets others know they are
valued. | am excited about her future, and it makes me smile that she will be a fellow Shocker.”

Congratulations, Lesly!

Tom Fry 4/3 Nho Nguyen 5/1
Lupita Hernandez 4/3 Andrey Ortega 5/1

Bi r-I- h d G S Maria Herrada 4/3 = Troy Abe 513 >N

y Cece Sonexarth 4/4 Jackie Hicks 5/5 O

Mai Nguyen a7 Q— Brian Shaw 5/9
Imelda Villagrana 4/7 <E Arselia Ramos 5/9 E
Joel Orellana a7 Emani Ledesma 5/11
Hernandez Nick Manley 5/12
Ruben Lara a7 Van Nguyen 5/13
Brandi Rhodes 4/8 Geoff George 5/14
Earl Wheeler 4/10 Brad Trombley 5/15
Thanh Vuong 4/10 Natalie Whitney 5/15
Hung Tran 4/10 Jose Cabral 5/19
Lina Rattana 4/11 Cortney Stiles 5/22
Claudia Castanon 4/11 Rosalva Reyna 5/23
De Flores Jocelyn Worley 5/24
Enelida Cruz 4/12 Sune Bounsing 5/25
De Santos Jadon Bradshaw 5/25
Tuoi Pham 4/13 Patricia Smith 5/26
Leah Williams 4/15 Josh Grzeskowiak  5/26
Kathy Davis 4/17 lan Kash 5/27
Diego Soriano 4/17 Sen Huynh 5/28
Cathleen Smothers 4/24 Jenny Hutchison 5/29
Becky Casey 4/25
Marsha Foster 4/26
Roberta Handy 4/29
Gary Parmely 4/30

B YEARs 25 YEARS

An n ive rSO ri es Lisa Chapman 5/21 Jake Kipers

Brenda Correa-Lopez 5/29 Man Phan

10 vears

Mai Tang 4/08
Imelda Villagrana 4/15

1ST SHIFT

Alondra Bustillos-Chavez - INVENTORY N eW H i reS

2ND SHIFT
Karina Ramirez - CRYSTAL CAP

As of Tuesday, April 4th, 1st shift has gone 50 working
day(s) without a reportable injury. 2nd, 3rd, and Weekend
shifts have gone 40 days.

Safety Bingo Winners:

1st Shift
Martha Leal - Crystal Cap  $50

2nd Shift
Thuy Thao Tran - Finishing $50

: Past 4 Weeks
ShOrp“ne OTC GOAL - 95% 96.37{96.83|96.86|97.72
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Scale Back On The Screens

If you cringe when your weekly screen time report pops up on your phone, you’re not alone. Many of us
spend more time than we should looking at screens—from smartphones to computers to TVs.

Unfortunately, time spent looking at a screen usually means time not spent enjoying nature, being active, and
connecting with family and friends. Excess screen time also comes with health risks. It can get in the way of a
good night's sleep, cause vision problems, and contribute to mental health issues like depression.If you’re looking
for a way to step away from screens, try these tactics:

» Track your screen time Keeping track of how much time you spend looking at a screen will help you decide
how much screen time to cut—and help you track your progress.

« Turn off all but critical notifications Do you really need to know immediately when someone likes a social
media post? App notifications are intended to get us to use the app more, so turn off all but true must-see alerts.

 Delete time-sucking apps If you find yourself spending more time than you would like on an app, try deleting
it entirely. You can always download it again later if you decide it’s really necessary.

* End all screen time well before bedtime Screens emit blue light. This can suppress your body’s melatonin
production, which can disrupt your sleep cycle. To prevent this, avoid extended screen time in the two hours before
you want to sleep.

* Put your phone on the other side of the room This will help you prevent those “I-didn’t-even-know-I-was-
doing-it” phone pickups.

* Plan face-to-face activities If you're interacting with people, you’re probably not looking at your phone.

Life is short

Our time here on Earth is very limited. Spend as much of your time as possible doing what truly brings you joy—
not staring at a screen.
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